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Students apply for funds 
Scholars drive collects 


ODOT employees are 65 percent 
of the way to the $20,000 goal in 
the Glenn Jackson Scholars fund 
drive, and nearly 70 student 
applications have been handed out 
for the first two scholarships to be 
awarded in May. 

Twenty-four five-member teams 
have already signed up for a bowl- 
ing tournament to benefit the 
Glenn Jackson Scholars program, 
according to Brenda Bonnett, DMV 
organizer of the April 20 event, and 


as many as 10 other teams may be 
formed. 

Chairman Dave Talbot said that 
by the end of the third week of the 
fund drive, which began March 1, a 
total of $13,180 had been contrib- 
uted through direct payment or 
payroll deduction. 

“I'm really excited about the way 
all of us in the department are sup- 
porting the Glenn Jackson Scholars 
program,” Talbot said. ‘I knew the 
response would be generous, but 


this is even better than | had hoped 
for.” The fund drive for 1985 ends 
April 12. 

Personnel Manager Karen Roach 
said that nearly 70 student applica- 
tion forms have been picked up, 
indicating strong interest in the 
program. 

Roach said the completed 
applications must be turned in to 
the Oregon Scholarship Commis- 
sion by April 15. The commission, 
which assists in the administration 


Miller asks employees to cool 
Comparable Worth reactions 


“There is no way in the world the 
classification system resulting from 
the Comparable Worth Study will 
ever be implemented as it stands 
now,” said Director Fred Miller in 


late March. 

“People are spending too much 
unproductive time worrying about 
and discussing the results,” he said. 

The Executive Department’s Per- 
sonnel Division sent out the infor- 
mation as a very preliminary draft to 
seek reaction, he said. ‘‘However, 
many people seem to be consider- 
ing the draft as the final word,” he 
said. 

Miller said concern has varied 
among the divisions. ‘‘There were 
some problems for DMV, but the 
strongest reactions are in the Parks 
and Highway divisions,” he said. 

“Some people compare the 
effect of this draft on morale to the 
Highway Division lay-offs of several 
years ago. That is too strong a reac- 
tion for only a preliminary docu- 
ment,” he said. 

Mary Lenz, who has been 
assigned to function as ODOT 
Comparable Worth coordinator, 
urged people to remain calm. 

“Even if the system should pro- 


ceed, we expect much adjustment, 
because there are some major 
flaws,” she said. 

The Personnel Section imple- 
mented a weekly question and 
answer sheet for all employees at 
the end of March to handle the 
most common issues, she reported. 

Lenz assured employees that any 
appeal of classification by an 
ODOT employee will be forwarded 
to the Executive Personnel Division, 
regardless of whether the 
employee’s supervisor or other 
people in the review process agree 
with the appeal. 

Under the original proposal, 
there would remain several other 
avenues for review once the appeal 
reached executive personnel staff, 
she said. 

Miller said he believes the Legis- 
lature will handle the gender-based 
inequities in the personnel system 
as a separate issue from a new clas- 
sification system because of the 
problems that are occurring. 
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Spring blooms early 
on the Oregon coast 


Ken Phifer, landscape maintenance 
supervisor at Shore Acres State Park 
near Coos Bay, tends one of the 
flowerbeds that is filled with spring 
blossoms. In another few weeks, 
crews will begin moving thousands 
of bedding plants from park green- 
houses into the formal gardens of 
the park. The park originally was 
part of an oceanside estate. 


$13,180 


of 30 similar privately funded schol- 
arships, will grade the question- 
naires and rank the candidates. 

The top 10 or so candidates will 
be interviewed by the Glenn Jack- 
son Scholars Selection Committee, 
with the two winners to be 
announced at the May meeting of 
the Transportation Commission. 

Selection committee members 
include: the chancellor of the State 
System of Higher Education; the 
president of the Oregon Indepen- 
dent Colleges Association; Cynthia 
Jackson Ford, daughter of the late 
Glenn Jackson; and Tom Walsh, 
former member of the Transporta- 
tion Commission and chairman of 
the Glenn Jackson Scholars Com- 
mittee. 
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A message 
from the director .... 


| look forward to talks or speeches that require me to think about 


the future of the department. Since preparing my last column, I have 


attended three meetings that stimulated my thoughts in that direc- — 


tion. 

In order to improve our recruiting, a number of our employees 
were involved in providing information and tours to members of the 
Society of Women Engineers from Oregon State University. _ 

As part of their preparation, | met with five employees who were 
to act as guides for the students. We discussed the message to be 


communicated to the prospective employees. That lead to an — 
expanded conversation about their views of their jobs and of the | 


department in general. 

The experience highlighted 
for me how useful discussions 
can be with employees with 
_ whom | am not usually involved. 
We talked not only about their 
jobs but about their aspirations, 
and how they viewed the pri- 
orities of the administration. | 
had several reactions to their 
comments: 

--| was encouraged by the 
confidence and competence of 
the employees with whom I was 
dealing. They were interested in 
a variety of experiences that 
would contribute to their career 
development and would ulti- 
mately give them a role in man- 
aging the organization. 

--They sensed that the direction of our department was to decelon 


our people, to provide opportunities to gain psperiencs) and to be 


professionals. 


--They did a nice job. It is a reminder that volunteer opportunities, 


beyond being helpful to the specific cause, are valuable in letting the 


volunteers be recognized for their abilities. | will remember the — 
employees who were involved in the project. Similar opportunities 
are available when we have Cancer Crusade, United Way, Se - 


Bond, and other kinds of campaigns. 


Citi) 


At two recent meetings of Highway Division project managers, I 
addressed the topic ‘““What’s New.” In my comments, | was able to 
reflect on the message I delivered to the students from the Society of 


Women Engineers. My message was positive. | commented on the - 
resources that we now have available, the opening up of promo-_ 
tional opportunities, and the abundance of meaningful work. All that. 
adds up to the department being a rewarding place to work right : 


now. 


I am very pleased with the impression that | got from those. 
groups. Many of the people were new to their jobs. They gave me a — 
sense of energy, and I perceived an enthusiasm for learning new — 


things and for doing the job right. 


Sometimes, we worry about who will be coming up the ladder to 


take the places of the present administration. What we saw at the 
project managers’ conferences gave a number of administrators a 
comfortable feeling that we will be seeing quality poeple | in the 
department for years to come. 


Guu 


My third experience involved a Nontraditional Careers Con- 
ference sponsored by the department. We had approximately 120 
openings for the conference and received around 300 requests to 
attend. I was pleased that the interest level was so high. | was even 
happier that our staff was able to put on the conference because it 
represents a direction that is valuable to all of us. 


The discussions and attitudes at the conference were encourag- 


ing. While many of our employees are satisfied with their jobs and 
career direction, we need to continue to be open to those who are 
seeking different kinds of challenges. We need to assure that there 
are opportunities for our people to find new careers and new 
challenges. 


Each of these meetings represented a nice opportunity to get to. 


know the participants. They were also a good chance for me to 
develop a better perspective on our employees and on the future of 
the department. 

One of our major management responsibilities in administration 
is to be concerned about and plan for the future. Based on the past 


month, we need to continue to be concerned about our future, but 


we do not need to be worried about it. 


Fisk Mile 
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Cost responsibility shifts 
between cars and trucks 


A recently completed cost 
responsibility study shows that the 
relative shares of highway costs that 
should be paid by cars and trucks 
have shifted somewhat since 1980. 

The Highway Division study, an 
update of 1980 figures, divides road 
users into basic vehicles (weighing 
6,000 pounds or less) and heavy 
vehicles. 

Based on the premise that road 
users should pay in proportion to 
the road costs for which they are 
responsible, the study uses several 
formulas to assign a percentage of 
responsibility to each class of user. 

Since 1980, the cost responsibil- 
ity share for basic vehicles has 
shifted from 55.5 percent to 57.5 
percent, and heavy vehicle respon- 
sibility has dropped from 44.5 per- 
cent to 42.5 percent, said Linda 
Apple, Highway Division econo- 
mist. 

The shift. is due primarily to a 
smaller share of travel by heavy 
trucks than was forecast for the 


1980 study. ‘This is the result of 
Oregon’s slow recovery from the 
national economic recession,’’ 
Apple said. 

The Legislature is using the study 
as background information for con- 
sidering the proposed 2-cent gas 
tax increase. 

Economist John Merriss said it is 
difficult to tell what effect a 2-cent 
increase would have on the cost 
responsibility split without knowing 
exactly how the additional revenue 
would be spent. 

The study shows that current 
weight-mile tax rates create cross- 
subsidization of some heavy vehi- 
cles by others, Merriss said. 

Work on the update began in 
March 1984. Researchers collected 
new traffic data and projected costs 
for major work. 

The two economists said work is 
now beginning on a new, full-scale 
cost responsibility study. Results 
will be presented to the 1987 Legis- 
lature. 


_____Letters al a 


Crews impress police 


Charles L. Upward, HMS 
Clatskanie 


We appreciate the job well done 
by your sanding crews. 

Time and again | hear people 
complain about the lack of sand 
and bad road conditions. If they 
only knew the facts. 

On several occasions, | have 
been assisted by your crews at acci- 
dent scenes and even on disabled 
vehicle calls. 

Recently, they again came to the 
rescue. A truck had jackknifed 
across both of the eastbound lanes. 
Your driver had already put out 
flares, secured the secne and 
sanded. 

| don’t know the operator’s 
name, but I do know he did a very 
good job, as do all of your crew. 
Please convey to him our thanks 
and appreciation. 


R.A. Yokum 
Rainier Police Department 


EDITOR’S NOTE: The driver com- 
mended was Les Pugh, HMW 2. 


Retirees urged to give 
To the Editor: 


| would like to thank those 
retirees who have contributed to 
the Glenn Jackson Scholars pro- 
gram, and to encourage all retirees 
who have not done so to make a 
contribution, preferably before 
April 15. 

It’s a program that deserves our 
support, even though none of us, as 
retirees, will have any direct benefit 
from it. 

| personally take a considerable 
amount of pleasure in knowing that 
| can contribute toward the college 
education of two young people 
who are children of ODOT employ- 
ees. 

Contributions are tax deduct- 
ible. The warm feeling you'll get 


from being generous is yours to 
keep. 


Ralph Sipprell 
Transit employees thanked 


Lee LaFontaine 
Joan Plank 
Public Transit 


| am writing to express the grati- 
tude of our staff and clients for the 
work you did in procuring a van for 
our facility. 

All of us are grateful for the extra 
effort you put into this grant. At one 
time it seemed that a new van 
would not be available to us, but 
because of you it has become a 
reality. 


Don Barrett 
Coast Rehabilitation Services 
Astoria 
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CREATE A PARK--Joe Paiva, parks design supervisor, hands out blueprint 


> 


sketches to participants in a career conference. Paiva’s portion of the event 
allowed people to sample the basic requirements of a designer’s job. 


ODOT sponsors conference 


Job options explored 


“| was proud to be an employee 
of an organization that would 
sponsor such an event,” said Karen 
Malmberg, one of 85 people 
attending the recent Non- tradi- 
tional Careers Conference. 

The engineering technician said 
she found the presentations by 
women engineers to be inspiring. “‘ 
have more hope for doing what | 
want to do,” she said. 

The conference was designed to 
encourage employees of state 
agencies to explore career oppor- 
tunities at ODOT, particularly in 
engineering, maintenance, ranger 


and craft positions, said Jim Petty- 
john, career development spe- 
cialist. 

Due to space limitations, many 
people who indicated interest in 
the conference were not able to 
attend, Pettyjohn said. A similar 
event will be held in the next cou- 
ple of months, he said. Persons 
interested in attending should con- 
tact him at 373-7851. 

The conference included pre- 
sentations by women currently 
working in non-traditional areas, 
and some portions provided hands- 
on experience for participants. 


Transportation Week 
features displays, runs 


National Transportation Week, 
May 12 to 18, offers an opportunity 
for ODOT employees to tell the 
public about the services provided 
by the department to the state. 

Displays or various activities in 
most regions of the state will 
remind people of ODOT services. 

The annual National Transporta- 
tion Week Run will be held Satur- 
day, May 18, at Salem’s Minto- 
Brown Island Park. It features a 10K 
run and a two-mile fun run. 


a 


FOOD-RAISER--Owen Herzberg, 
DMV, carries a small portion of the 
2,565 pounds donated by DMV 
employees to Oregon Food Share. 
Herzberg relied on previous retail 
sales experience to set goals and 
motivate employees to contribute. 


Runners from state transporta- 
tion departments across the coun- 
try compete in the 10K event in 
their own states. Oregon teams 
have finished among the top com- 
petitors the past several years. 

Vern Hahn, run coordinator, said 
pre-registration forms will be dis- 
tributed by mid-April. 

He reminded people who have 
not been running regularly to start 
getting into shape now to avoid 
stress or injury. 


Employees donate 
5,513 lbs. of food 


ODOT employees collected 
5,513 pounds of food statewide in 
February for distribution to local 
community service organizations. 

The amount donated exceeded 
ODOT's goal by more than 1,000 
pounds, said Bob Gormsen, food 
drive chairman. 

He cited the following for signifi- 
cantly surpassing collection goals: 

--The Aeronautics Division dou- 
bled its 100-pound goal. Coordi- 
nator was Nancy Sathrum. 

--Motor vehicles collected 
nearly half the total donated by the 
entire department, exceeding its 
2,000-pound goal by 565 pounds. 
Owen Herzberg was coordinator. 

--The Parks Division donated 
602 pounds. The goal for coordi- 
nator Tami Burness was 250 
pounds. 

--Highway Division Region 3 
employees contributed nearly 500 
pounds, while their goal was only 
100 pounds. Coordinator was Car- 
men Wells. 


The Capitol Scene... 


By George Bell 
Assistant Director 
Intergovernmental and Public Affairs 


The once-over a state agency gets during a legislative session is like the 
physical exam you get from your doctor every year or two. 

It’s searching and thorough. Weaknesses and tender spots are probed 
for. Sensitive areas are poked at. You're uncomfortable, feeling naked. 

And if anything is wrong with you, some symptoms are likely to show up 
in the tests. 

ODOT is healthy, lean, and functioning efficiently. We know that, 
because we work here. 

But legislators, like a good doctor during a physical exam, need to be 
convinced that all is well. 

Our budget presentations in Ways and Means, together with public 
hearings on various bills affecting our programs, will provide all the answers 
by the time the 1985 legislative session ends. 

Here’s a sample of our ‘‘blood 
tests:”” 

@Senate Bill (SB) 30 requires 
Oregon motorists to report 
odometer readings when they 
transfer or renew registrations on 
most motor vehicles. 

The measure would provide a 
safeguard for persons buying a 
used vehicle, and it is being sup- 
ported by car dealers and by the 
attorney general. Forty-four other 
states now require the odometer 
reports. 

@ SB 641 prohibits vehicles from 
using studded tires on highways, 
except under limited circum- 
stances. 

Highway Division experts esti- 
mate that well over $1 million in 
damage is caused to the state high- 
way system every year by drivers 
using studded tires on bare pave- 
ment. 

@ SB 202 reauthorizes the Deschutes River boater pass program, which is 
scheduled to “sunset” on Jan. 1, 1986. 

The Legislature apparently wants to watch this experimental program 
carefully, and it will probably order an interim study to see how the river is 
withstanding the user pressure before any long-term decision is made. 

@® House Bill (HB) 2432 increases membership on the Transportation 
Commission from five to seven, with one member to be selected from each 
congressional district and two appointed at large. It provides that one 
member shall reside east of the Cascades, and no more than two shall 
reside in Multnomah County. : 

At present, one commissioner lives in Ontario, one in Eugene, and three 
in Portland. Appointments are by the governor for four-year terms. 

The chief sponsor of this bil tate-representative from Coos Bay, who 
says he is concerned that the [counties are not represented on the 
commission. 

@ Senate Joint Resolution 1°a 
levies on motor vehicle licensé 
enforcement of vehicle and traffic 

The measure was introduced a 
has had one hearing on the Senat 
support. 

@ HB 2266 increases the sta 


s the constitution to permit special 
he revenue to be used for police 


aws 
he request of the Oregon State Police. It 
e, and did not appear to receive much 


y two cents, with an equivalent 
increase in weight-mile rates, s half of the revenue to cities and 
counties, and the oth fay:modernization. 

There seems to be | support for this measure, which has 
already passed out of the House Transportation Committee. 

@The most important test of all, of course, is what happens to our 
1985-87 budget requests in the Ways and Means Committee. 

Our departmental presentations have been completed, and final com- 
mittee action has cleared budgets for Central Services, Highway and 
Aeronautics divisions. Parks, DMV and Public Transit Division budgets are 
on temporary hold while some minor matters are resolved. The budgets are 
intact and in good shape. 

The examination will continue, of course, in one form or another, as long 
as the Legislature is in session. 

Have no fear, though, when the final gavel falls a few months from now, 
ODOT will get a clean bill of health. 


Ideas of employees rewarded 


The following employees 
recently received suggestion 
awards: 

Merrill Matteson, Lincoln City, 
received a certificate for his sug- 
gestion to purchase fuel from a 
local distributor. 

Julie Evey, Corvallis, received a 
certificate for a suggestion to 


develop a form to notify employees 
of attachment of wages. 

Frank Stevens, Prospect, sug- 
gested a modification for mounting 
the spare tire on a snowblower. He 
received a certificate. 

Cheryl Maerz, Salem, received a 
paper weight for her idea related to 
the employee leave report. 
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ODOT employees 
audition on screen 


Twenty-three ODOT employees 
now know what it’s like to take a 
screen test, following recent audi- 
tions for an interviewer to host a 
new series of monthly videotape 
programs. 

The monthly videotape pro- 
grams will cover a variety of topics 
affecting ODOT employees. The 
videos will be distributed statewide 
to all divisions plus regional and 
district offices, said Ann Snyder, 
public affairs specialist. 

‘‘These videotapes will be 
designed to supplement VIA articles 
and to keep ODOT employees up 
to date on events of concern to 
them,” Snyder said. 

“Applicants all shared one qual- 
ity equally--nervousness,’’ said 
Snyder. ‘But after it was over, and 
they found they had survived, all 
agreed it had been worth the terror 
to be able to say they once took a 
screen test.’’ 


The winners of the auditions are 
Joan Plank, Public Transit Division, 
and Tom Augustyn, Highway Divi- 
sion. Plank will be the principal 
interviewer, with Augustyn serving 
as backup and occasional co-host. 
In addition, Dee Jones, highway, 
will serve as a second backup to 
Plank and Augustyn. 

In her nine-year career with 
ODOT, Plank has worked for Cen- 
tral Services with the Tourism Pro- 
gram, and the Motor Vehicles and 
Public Transit divisions. She 
recently was promoted to a pro- 
gram coordinator position in public 
transit. 

Five candidates were chosen as 
finalists. Lisa Flansberg, highway, 
and Ed Schoaps, Parks Division, 
were the other two finalists who 
made the selection process a close 
race, said Snyder. 

Applicants came from every divi- 
sion except aeronautics and offered 


Planning, budget combined 


Highway plan sets future policy 


All that is needed to give Oregon 
the highway network portrayed in 
the Oregon Highway Plan is a will- 
ingness by Oregonians to increase 
Highway Division revenues to offset 
inflation over the next 15 years. 

That is the major message of the 
document that was recently dis- 
tributed to state and local govern- 
ment officials, legislators and 
Highway Division offices. 

Highway officials and the Trans- 
portation Commission spent three 
years formulating the strategies 
outlined in the plan for developing 
the Six-Year Highway Improvement 
Program and allocating resources 
in the division’s biennial budgets, 
said Bob Royer, planning engineer. 

“This is the first time the division 
has pulled all the planning and 
budget elements together in one 
document,” Royer said. 


The plan is not specific about 
individual projects. (That is the 
function of the six-year program.) 
Instead, the highway plan estab- 
lishes policies and guidelines to be 
followed in selecting projects and 
splitting revenues among mainte- 
nance, preservation and moderni- 
zation activities. 

The plan also uses information 
from the pavement condition 
report, looks at predictions on pop- 
ulation and vehicle growth, and 
establishes acceptable levels of 
congestion for various types of 
highways. 

State Highway Engineer Scott 
Coulter said the plan shows how 
the philosophy of funding moderni- 
zation projects has changed signifi- 
cantly from prior years. 

“We can no longer afford to 
treat interstate, statewide and 
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Road conditions improve 


Last summer’s record construc- 
tion has put the 7,600-mile state 
highway system in its best shape in 
10 years, according to a recently 
completed Highway Division 
report. 

Two years ago a similar report 
rated half the system ‘‘poor’’ or 
“very poor”; the other half ‘‘fair’’ or 
better. 


ROAD CONDITIONS 


Poor or Very Poor 


Fair or Better 


Fall 
1984 


1976 


Spring 
1984 


BETTER ROADS--The Highway Divi- 
sion improved 500 miles of highway 
during the summer and fall of 1984. 


By the spring of 1984, road con- 
ditions had deteriorated even fur- 
ther, says Martha Hansen, 
pavement management coordi- 
nator, who wrote the report. 

Using $15 million in state reve- 
nues from the 2-cent gas tax 
increase enacted by the 1983 Legis- 
lature, the division contracted for 
work to improve 500 miles of high- 
way during the summer and fall. 

These improvements boosted 
road conditions to 57 percent in the 
‘fair’ or better category. Also, 
between spring and fall of 1984, the 
portion of the system in ‘‘very 
poor” condition dropped from 11 
percent to seven percent. 

Continuation of overlay projects 
this summer will probably provide a 
similar improvement to road condi- 
tions, Hansen said. 

A long-term goal of the Highway 
Division is to continue to improve 
highway conditions so that 90 per- 
cent of the state’s pavement will be 
in ‘fair’ or better condition by the 
year 2000, Hansen said. 
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ON CAMERA--Photographer Orrin Russie videotapes the three winners of 
auditions for interviewer on anew ODOT monthly videotape program, from 
left, Dee Jones, Joan Plank and Tom Augustyn. 


a variety of reasons for auditioning, 
Snyder said. Most cited the experi- 
ence they hoped to gain from the 
position, and their general interest 
in the idea of hosting a televised 
video series, she said. 

Schoaps, who has worked on 
stage and in video, ‘‘thought it 
would be fun to combine my 


regional highways the same. We 
will have to accept more conges- 
tion than in the past on many urban 
highways and some rural secondary 
highways,” he said. 

The plan helps the division cut 
back on modernization expenses to 
assure a well-preserved system that 
Oregonians need and deserve, 
Coulter said. 

The plan concludes that with 
proper funding, and adherence to 
its guidelines, the highway system 
by the year 2000 will have the fol- 
lowing characteristics: 

@ Ninety percent of the pave- 
ment on the state highway system 
will be in fair or better condition. 

@ Congestion will be present on 
some segments of urban systems 
during peak travel times, but traffic 
will flow freely on rural freeways 
and most rural highways. 

@ Bridge repair and replacement 
needs as well as traffic operation 
needs will be met. 

@ Maintenance efforts will be 
conducted at a satisfactory 1984 
level. 


ooo 
Highway program 
updating underway 


Although federal funding poses a 
big question, the Highway Division 
is gearing up for another billion- 
dollar Six-Year Highway Improve- 
ment Program, according to Hank 
Wakerlig, unit supervisor for the 
Program Section. 

While the two-year update for 
the 1987-1992 program is under- 
way, Wakerlig says the $1 billion 
figure could vary because Congress 
hasn’t allocated highway funds 
beyond 1986. 

The update process beganwith 
local officials suggesting priorities 
for the projects the division was 
unable to fund during the current 
program. Once a preliminary docu- 
ment is put together in the spring of 
1986, public meetings will be held 
to review the draft. 


knowledge of ODOT and its 
employees with my acting, televi- 
sion and radio experience.” 

Augustyn echoed that senti- 
ment. He described himself as a 
“closet standup comedian,” and 
saw the interviewer position as an 
outlet for some of his creative inter- 
ests. 

Several candidates viewed their 
audition tapes after their tryouts 
and found that experience to be 
valuable, Snyder said. 

“Letting us see our tapes gave us 
a better idea of how we present 
ourselves, and that was very help- 
ful,” Flansberg agreed. 


Network sponsors 
series on careers 


The ODOT Women’s Network is 
sponsoring a series of meetings on 
career development, and all inter- 
ested employees are invited to 
attend. 

The sessions will be held at noon 
on April 24 and May 29 in the 
ODOT Building Conference Room. 

The April program will focus on 
the department’s policies on 
employee development and train- 
ing with information about obtain- 
ing funding and time off for 
training. 

The program in May will cover 
job rotation and will feature a panel 
of employees and managers who 
have had experience with the pro- 
gram. 


The ‘April4980 issue of VIA 
reported that the Six-Year ; 
Highway Improvement pro- — 
gram had been approved by — 
the Transportation Commis- — 
sion. — 

The commission ies 
sized that the success of the — 
program was contingent 
_ upon a dependable revenue — 

_ source, and that passage 
_ Ballot Measure 1 in May was 
-anecessaryingredient. =| 

Ballot Measure 1 was a 
oe Be constitutional — 
amendment to restrict use of © 
_ highway funds to streets, — 

roads and highways. 
ees Pibsd face contained 440 zt 
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Seven finalists chosen for Albright award 


Seven finalists have been nomi- 
nated for the annual Isabel Albright 
Secretarial Award, and the winner 
will be announced at a luncheon 
April 23 in Salem. 

The winner receives a plaque 
and an expense-paid trip to a semi- 
nar. 

Reservations to attend the 
luncheon must be received in the 
director's office by April 18. 

The award is named for Isabel 
Albright, retired executive assistant 
to the state highway engineer, who 
gave nearly 30 years of service to 
ODOT. 

Those selected are: 


Highway Division 


@ Carol Brooks, Construction 
Section office manager, Salem, has 
worked for ODOT for nine years, 
including experience in the Parks 
Division. 

She manages the administrative 
and clerical functions of the office. 
A major responsibility is developing 
and monitoring section and field 
office budgets. 

“Carol is constantly striving to 
streamline office procedures,” said 
her supervisor, C.O. Fredrickson. 
He said she maintains the highest 
standard of quality in her own work 
and insists on, and inspires, similar 
goals for those employees under 
her supervision. 

@Shirley Hiatt, Region 5 office 
manager, LaGrande, has worked 11 
of her 17 years with the department 
as a secretary. 

“Professionalism is displayed in 
her work habits, general manner, 
dress, work quality and example,” 
said R.D. Hector, region engineer. 

Hiatt described her duties as 
similar to managing a 30- or 40- 
person business with each day 
bringing new opportunities and 
challenges. She supervises office 
personnel; serves as liaison 
between field, region and Salem 
staff; handles budget and payroll 
duties; and coordinates building 
maintenance. 
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@Cheryl Maerz, management 
assistant A, Environmental Section, 
Salem, has worked as a department 
secretary 11 years. 

“Cheryl completes assignments 
with a minimum of instruction and 
follow-up,” said supervisor Cam 
Gilmour. ‘‘She exemplifies the 
quality of person the award stands 
for.”” 

As an assistant to the manager 
and three section coordinators, 
Maerz deals with the budget, 
supervises two employees, and 
takes care of personnel and payroll 
items. She also prepares reports on 
the status and expenditures of spe- 
cific projects. 

@ Carmen Wells, Region 3 office 
manager, Roseburg, has worked in 
the department 22 years, 19 as sec- 
retary. 

“In all the years that she has 
been on staff, there has never been 
a complaint from the public or 
employees that she offended or 
harassed anyone,”’ said Region 
Engineer Jim Gix. ‘‘When she 


Project managers meet 
to share ideas, problems 


“I get a general feeling for where 
the department is headed and how 
it plans to get there,” said Bud Bro- 
derick, Portland, in reference to the 
Highway Division’s project man- 
ager meeting in Coos Bay. 

He said contact with counter- 
parts was valuable. ‘I’m more apt 
to call people when | have a prob- 
lem if I’ve met them at such a 
gathering,” he said. 

Eastern and central Oregon proj- 
ect managers attended a similar 
event in The Dalles earlier last 
month. The agendas consisted of 
addresses by Fred Miller, various 
highway officials and represen- 
tatives of private enterprise. 

Presentations covered specific 
issues and problems dealt with by 
project managers and their staff 
members. Those attending also had 
the opportunity to tell admin- 
istrators what changes they would 
like to see in the department. 

Earl Mershon, Portland, who had 
been a project manager less than a 
week when he attended the coast 
meeting, said he found presenta- 


tions by top highway administrators 
to be the most interesting. 

“I learned several things that | 
will share with crew members when 
| return to the office,”” he said. 


Carol Brooks 


Carmen Wells Jeanie Costello 
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Cheryl Maerz 


finishes a letter for me, it always 
sounds better than it was dictated, 
without a change in meaning.” 

Gix cited her ability to handle 
problems in the absence of region 
engineers. She has coordinated 
United Way, Cancer Fund and 
Food Share drives for the region 
with outstanding results, he said. 

Her duties include supervising 
office staff, scheduling work crews 
and making travel arrangements. 


Parks Division 


@jan Shearer, administrative 
assistant 1, Salem, has worked 
seven years for the department as a 
secretary, currently in the Design 
and Engineering Section, with 
duties in several other sections and 
units as well. 

Providing administrative support 
for 21 people, Shearer ‘produces 
exceptional quality work and is 


constantly on the lookout for new 
ways to improve her skills,” said 
supervisor Joe Paiva. 

Shearer held three other posi- 
tions in advancing to her current 
level. She supervises two people in 
the Word Processing Unit and cov- 
ers a variety of areas for the section, 
including: payroll, filing designs 
and photos, mail and purchase 
orders. 

Public Transit, 
Aeronautics, 
Central Services 


@Kathy Williams, management 
assistant A, Civil Rights Section, 
Salem, has served 10 years in the 
department as secretary. 

She prepares reports, serves as 
budget officer for the section and 
coordinates special projects, such 
as job fairs. 

Her supervisor, Vicki Nakashima, 
noted that she makes valuable 
contributions to staff meetings. A 
year ago she asked for additional 
duties, including statistical analysis 
of data and research on civil rights 
issues. 


Motor Vehicles 


@jeanie Costello, administrative 
assistant, Hearings Branch, Salem, 
has worked in secretarial positions 
3 1/2 of her seven years with the 
department. 

Costello works with hearings 
officers to identify and recommend 
corrections in policy and develop 
administrative rules. She prepares 
and reviews budget and statistical 
reports and also tracks sensitive 
case files. 

Supervisor Dwight Apple noted 
her ability to both initiate and cope 
with change in the organization. He 
said she has taken several classes 
and seminars, and he praised her 
efforts for improving audit and 
inventory controls. 


Worker helps capture escapee 


A highway maintenance worker 
was instrumental in capturing an 
escapee from a prison camp 
recently. 

Richard Losli, a member of the 
Manning maintenance crew in Dist. 
2A, was loading a sanding truck 
around 2 a.m. when a man walked 
up and asked for a ride to Portland. 

Losli offered to take him to a 
telephone, but suspected he was 
wearing prison camp clothes and 
carrying a gun. When Losli dropped 
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and Allen Anderson, Metro Region right of way office, following an address 
to the project managers’ meeting in Coos Bay. 


him at a phone booth, he used the 
truck radio to notify state police. 

Just then a friend of Losli stopped 
to visit. Losli told the escapee that 
his friend would take him to a mar- 
ket on the highway to Portland. 
Losli then followed them and noti- 
fied the state police of their plans. 
Police arrested the man at the mar- 
ket, confirming he was an escapee 
and carrying a gun. 


Remembering — 


Allen Mickey, 37, Highway Divi- 
sion, died March 21 from a massive 
heart attack. 

He had been an assistant project 
manager in Corvallis since June 
1984. During his 13-year career, he 
had held several positions, pri- 
marily in Salem. 

He is survived by his wife, 
Joanne, and four children. 

Laren Dean Hurless, 51, died 
March 4 in Salem. A communica- 
tions specialist in the Communica- 
tions Unit, he had worked for the 
Highway Division 24 years. 

Survivors include his wife, 
Jeanette, a secretary in the Com- 
munications Unit. 

Leo William Brunell, 83, New- 
port, died recently. A Highway Divi- 
sion shop superintendent, he 
retired in 1966 after 20 years . 
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Jerry Robertson is VIA’s 
roving photographer. 
VIA’s editors frame the 
question of the month, and 
answers are edited only 
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What qualities do good supervisors possess ? 


pararasmt: 


Dave Simpson, Parks 
Park Manager B 
Mclver State Park 


DAVE SIMPSON 

A good supervisor must be 
concerned. Concerned 
that crews accomplish the 
agency’s goals and 
objectives in an efficient 
and quality manner. 
Concerned that individual 
crew members are allowed 
to exercise initiative, 
creativity, and assume 
responsibility. And 
concerned that crew 
members are helped to 
achieve their own personal 
career goals. 


Steve Hande, 
HWY 
HMW 2 
Salem 


GARY SMITHER 

Good supervisors can relax 
when the load comes 
because they are willing to 
delegate responsibility 
while assuming the full 
responsibility. Also, there is 
an important balance 
between being task 
oriented and at the same 
time being compassionate. 
Communication is critical, 
and it is imperative to be 
willing to LISTEN. 


for length. 
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Dick Nelson, HWY 


Dist. Maint. Supervisor 


Bend 


FLOYD FANNING 

One of the most important 
qualities of a good 
supervisor is a good 
working knowledge of the 
job and the ability to use 
that knowledge to instruct 
and assist employees. 


Gary Smither, HWY 
Highway Engineer 2 
Coquille 


a 


Carolyn Philp 


Salem 


STEVE HANDE 

Good supervisors know 
the difference between 
power and authority. They 
know how to use the 
talents and creativity of 
their people. They 
encourage personal and 
professional growth in 
their people and attempt 
to maintain a positive work 
environment. 


4 , Central Svcs. 
iN Administrative Assistant 


DICK NELSON 
Understanding: 
Subordinates need both 
personal and job-related 
understanding. Humility: 
Let your employees know 
you need them. Good 
communication skills: 
Make sure employees 
know what is going on and 
what is expected of them. 
Broad shoulders: Don’t let 
employees take the heat 
when you’re responsible. 


CAROLYN PHILP 
Dependability. A good 
sense of humor. The ability 
to cope with conflict and 
stressful situations. 
Approachability--someone 
that employees can come 
to for advice, help or just 
to talk. Ability to create a 
comfortable, relaxed 
atmosphere that allows 
employees to work most 
efficiently. 


Kent Thompson, HWY o 
HMW 2 
Portland 


\ 


Marlene Olson, Parks 
Clerical Specialist 
Valley of the Rogue 
State Park 


MARLENE OLSON 

Good supervisors should 
be able to delegate 
authority. They should 
consider employees’ 
personalities as well as 
their job capabilities. They 
should know when and 
how to discipline 
effectively and also when 
to compliment. They 
should be encouraging to 
bring out the best in 
employees and create a 
positive attitude. 


Dorothy Rote, DMV 
MVR 2 
Hermiston 


DOROTHY ROTE 

Good supervisors possess 
strong leadership abilities 
and a good knowledge of 
the job. They are 
confident, command 
respect, and yet are 
sensitve. They are decisive 
and in total control. Good 
supervisors know 
employees’ capabilities, 
and they delegate 
authority accordingly. They 
give praise when merited. 
They are well groomed 
and always set a good 
example. 


Ken Fickel, HWY 


Highway Engineer 1 


Hermiston 


KENT THOMPSON 

They have the ability to 
make quick, safe, logical 
decisions as well as those 
that are thought out. They 
can listen to new ideas and 
put the good ones in use. 
They have safety, quality 
and then production as 
their priorities. They gain 
the respect of their 
employees by respecting 
them. 


KEN FICKEL 

Good supervisors conduct 
themselves in a manner 
that is an example to the 
people they supervise. 
They are experienced in all 
aspects of the job that they 
are supervising. They 
anticipate problems and 
correct the problems expe- 
ditiously. 
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Emplovees in three divisions receive promotions 


_______ Moving up , 


Highway Division 


Donald Ainsworth, highway maintenance worker (HMW) 2 to HMW 3, 
Pendleton. 

Martin Anderson, engineering technician (ET) 1 to highway engineer (HE) 
1, Bend. 

Michael Anhorn, supervising highway engineer (SHE) A to SHE C, district 
maintenance supervisor, La Grande. 

Colleen Bailey, ET 1 to ET 2, Salem. 

Robert Baker, ET 1 to ET 2, Salem. 

James A. Bilderback, geologist 2 to supervising geologist A, Roseburg. 

Lisa A. Bird, clerical assistant to clerical specialist, Salem. 

Terry Bond, HMW 2 to HMW 3, Baker. 

Michael S. Bradetich, ET 1 to HE 1, Salem. 

Leon Brock, HE 4 to SHE C (federal aid coordinator), Salem. 

Patrick N. Cimmiyotti, engineering trainee to ET 1, Ontario. 

John Clapp, highway maintenance foreman (HMF) 1 to highway mainte- 
nance supervisor (HMS) C, Portland. 

Earl E. Darr, weighmaster to weighmaster supv, Coos Bay. 

Dennis L. Davidson, park ranger 1 to park ranger 2, Nehalem Bay State 
Park. 

Phillip A. Dugas, ET 2 to HE 1, Portland. 

Melvin Dunlap, engineering aide (EA) to ET 2, Roseburg. 

Alvin P. Earle, Sr., HMW 2 to HMW 3, Central Point. 

David D. Evenhus, HMW 3 to traffic line supt., Salem. 

Daniel M. Fitzhenry, HMW 3 to HMF 1, Arlington. 

Kenneth L. Freese, HMW 2 to HMW 3, Ontario. 

Lisa Garton, EA to ET 1, Portland. 

Robert Gettis, HE 4 to SHE C (design team supervisor), Salem. 

Mark A. Grinde, HMW 2 to HMW 3, Grants Pass. 

Billy J. Hermann, ET 1 to HE 1, Portland. 

Giao D. Hoang, EA to ET 1, Milwaukie. 

Delora Irwin, HE 1 to HE 2, Salem. 

Mariner Izatt, HE 2 to HE 3, Salem. 

John T. Jensen, ET 2 to ET 3, Milwaukie. 

Warren Jones, ET 1 to ET 2, Salem. 

Kenneth Karnosh, SHE B to SHE C (chief cost engineer), Salem. 

Kerry Kennen, EA to ET 1, Portland. 

Michael Laux, EA to ET 1, La Grande. 

Robert E. Lee, ET 2 to HE 1, Salem. 

Christine Levy, ET 3 to ET 4, Salem. 

Thomas Lulay, HE 4 to SHE 5 (structural materials engineer), Salem. 

John Marks, HE 4 to SHE C (final project coordinator), Salem. 

William Maude, SHE B to SHE C (district maintenance supervisor), 
Medford. 

Thomas Mulvey, HMW 2 to HMW 3, Seaside. 

Steven L. Muma, ET 2 to HE 1, Portland. 

Charles A. Mustard, HMW 3 to HMW 4, Seaside. 

Christopher Myers, HE 1 to HE 2, Salem. 

Jimmie Nash, HMS C to highway shop superintendent, Salem. 

James B. Norman, HE 1 to HE 2, Salem. 


Brown returns to work 
following serious injury 


after a serious injury,” he said. 

Brown was inspecting a project 
Sept. 17 when he was struck by a 
log from a passing truck. He sus- 
tained severe head injuries and his 
right leg was amputated at the 
knee. 

He returned to work half-time 
Jan. 1 and full-time in early Febru- 
ary. 
“Getting through the stack of 
paper waiting for me was the big- 
gest challenge’ of his return, 
Brown said. He thanked Lucille 
Matson, office manager, and Dee 
Cooper, secretary,for their 


assistance. 
He said Equipment Superinten- 


y2 dent Bob Kuenzli helped trade a 


District 7 Maintenance Super- 
visor Bill Brown is back in his office 
and “happy to work for an organiz- 
ation that lets a person come back 
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William Maude 


Chris Levy Joleene Steinbrink 


Frank Ojeda, ET 1 to ET 2, Portland. 

Gary Pederson, HE 4 to HE 5 (senior structural design engineer), Salem. 

Lawrence Pierson, geologist 2 to geologist 3, Salem. 

Aubrey Rabb, HE 4 to HE 5 (senior structural designer), Salem. 

Rita V. Redeau, EA to ET 1, Portland. 

Sharon Remillard, EA to ET 1, Salem. 

Warren B. Richards, SHE C to SHE D (construction engineer), La Grande. 

James Short, HMW 2 to HMW 3, Salem. 

Richard Sjolander, HE 3 to HE 4, Salem. 

Joseph Speight, SHE B to SHE C (resources engineer), Salem. 

Michael J. Stinson, ET 1 to HE 1, Hermiston. 

Carol A. Swanson, engineering trainee to HE 1, Portland. 

Vernon Tabery, HE 4 to SHE C (traffic analysis supervisor), Salem. 

Donald Trout, SHE C to program exec. D (federal aid supervisor), Salem. 

Steven W. Tuttle, HE 1 to HE 2, Bend. 

Warren W. Ward, HMW 2 to HMW 3, Troutdale. 

Vearl R. Wichert, HMW 2 to HMW 3, Grants Pass. 

David Willhite, SHE B to SHE C (district maintenance supervisor), Port- 
land. 


Parks Division 
Barry Bittner, EA to ET 1, Salem. 


Motor Vehicles Division 


Kelly Anderson, data entry operator to clerical specialist, Salem. 

Sy Av, motor vehicle repr. (MVR) 2 to MVR 3, Portland. 

Connie Backes, data entry operator to clerical specialist. 

Sandra Coslow, MVR 3 to M. V. office manager B, Salem. 

John Descutner, MVR 2, Cottage Grove, to M. V. office manager B, East 
Eugene. 

Eunice Dschaak, M. V. office manager A, Cottage Grove, to M. V. office 
manager B, Central Region supervision. 

Wayne Earnshaw, M. V. office manager B, Central Region supervision, to 
M. V. office manager C, West Eugene. 


state car for a pickup with cruise 
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control that allows Brown to cover 
his district. 
Brown also thanked his super- 
visors, Jim Gix and Bob Aldrich, for 
PAPER PILE--District 7 Maintenance 
Supervisor Bill Brown plows 
through some of the paperwork that 
piled up during his absence follow- 
ing a severe injury last fall. 


their support. 

“Right after the accident, | knew 
| wanted to come back to work. My 
doctor said this attitude has helped 
me make a much speedier recovery 
than expected,” Brown said. 


Faith Greer, clerical assistant to clerical specialist, Salem. 
Beth Heer, clerical assistant to clerical specialist, Salem. 
Kelly Kathriner, management assistant A to management assistant B, 


Salem. 


Linda Keele, clerical assistant to clerical specialist, Salem. 
Joleene Steinbrink, clerical assistant to data entry operator, Salem. 
Lilajean Watt, clerical specialist, Salem, to MVR 1, Springfield. 


Crusade features cancer tips 


The annual State Employees’ 
Cancer Crusade will focus on 
healthy living and cancer education 
efforts. 

Brochures will be available that 
give tips for leading healthy life- 
styles to prevent or decrease the 


Crews receive 
safety awards 


Crew 080-56, LaGrande 
Engineering; Joe Schlieski, super- 
visor; 150,000 hours. 

Crew 440-09, Gorge Park Dis- 
trict; Pete Slusher, supervisor; 
232,481 hours. 

Crew 151-20, Ontario bridge 
maintenance; Robert Mayhall, 
supervisor; six years. 

Crew 080-21, The Dalles 
engineering; Reid Meritt, super- 
visor; 100,000 hours. 

Crew 105-01, Bend equipment 
repair shop; Roy Landis, supervisor; 
200,000 hours. 

Crew 080-30, Roseburg 
engineering; Ron Busey, supervisor; 
100,000 hours. 

Crew 122-01, Salem mainte- 
nance; Fred Mitchell, supervisor; 
250,000 hours. 


likeliness of cancer. 

Division coordinators for the 
crusade, which runs through April 
12, include: Richard Dunlap, high- 
way; John Hunt, central services; 
Dee Weber, DMV; Susie Haylock, 
parks; Lorena Buren, public transit; 
and Tracy Halter, aeronautics. 

The American Cancer Society 
spends 23 percent of its funds on 
administration and fund-raising. 
Nearly 60 percent is dedicated to 
research and education, with the 
remainder providing patient and 
community services. 


Retirements 


The following ODOT employees 
retired recently: 

Jessie “‘Ruth’”” Humphrey, a motor 
vehicles representative 3, Florence, 
with more than 14 years of service 
to the state. 

Charles “Chuck” Horton, park 
ranger 1, Warrenton, with nearly 16 
years of service. 

Charlie Paul, park manager B, 
South Beach, a 20-year employee. 

Donald Spencer, park ranger 1, 
Sunset Bay, four years. 

Herbert Reckendorf, highway 
maintenance worker 2, Eugene, less 
than three years. 


PAGE 8 


Vi 


APRIL 1985 


On the job with... Mel Galvin 


By Monte Turner 
Managing Editor 


By the end of her first year with 
the Highway Division, Mel Galvin 
knew that she wanted to work for 
ODOT until she retired. 

“1 knew there was flexibility, a 
chance for training and support for 
developing a career within the 
department,” she says. 

In the past 5 1/2 years, she’s 
proven that her conclusion was 
correct. She has advanced from a 
technician 1 job in the Materials 
Testing Laboratory to her current 
highway engineer 1 position in sig- 
nal design. 

She has found and created both 
job-related and off-the-job oppor- 
tunities to obtain the skills needed 
to succeed. 

While a technician, she wel- 
comed new assignments to estab- 
lish procedures for identifying the 
composition of aggregate, to start a 
water testing program and to form 
a safety program for the lab. 

These projects were satisfying, 
but she decided she wanted more 
opportunity. 


“lthad been told | was 
horrible at math.” 


“| had been told when | was 
young that | was horrible at math, 
and I'd allowed myself to think that 
my options couldn’t include any- 
thing involving math,” Galvin says. 
“| decided to address my fear and 
enrolled in the most basic math 
class at Chemeketa Community 
College, not because I needed such 
an elementary class, but to rethink 
my emotional approach.” 

Her strategy worked. She took 
more math and eventually joined a 
highway engineer review course 
within the department in the fall of 
1983. By spring of ‘84 Galvin had 
passed a test for engineer certifica- 
tion. 

Excitement shows in her voice 
and her blue eyes sparkle when she 
talks about her current duties. She’s 
eager to show drawings of intersec- 
tions that she’s completed and to 
explain the many factors involved in 
determining the correct traffic sig- 
nal for a specific location. 

The ultimate satisfaction comes 
‘from a feeling while designing a 
project that I’m really helping peo- 
ple. Many of our design assign- 
ments are needed because of 


Ketirees Report 


Willard Scofield, Portland, ret. 
Hwy. project manager 1976. 

Since he’s the second generation 
of a three-generation engineering 
family, it shouldn’t be too surprising 
to learn that Willard has worked 
the past couple of summers on spe- 
cial Highway Division projects. 

He’s also worked for contractors 
periodically since retirement. 

Willard started his profession as 
a high school and college student 
on summer survey jobs obtained 
for him by his father, a federal high- 
way engineer. 

Willard’s three sons followed in 
the family tradition. John is assistant 


accidents at an intersection. | want 
to do a really good job to prevent 
people from getting hurt in the 
future,’’ she says. 

She views the engineer position 
as “a wonderful door that opens 
onto a variety of career oppor- 
tunities.” She doesn’t know where 
this will lead her, but she vows that 
her career goal is to “collect and 
enjoy the largest variety of training 
and knowledge that I can grab.” 

She has found many people sup- 
portive of that attitude. 

At the materials lab, co-worker 
and eventual supervisor Doug 
Eakin was a mentor ‘‘who wouldn't 
allow failure,” she says. ‘‘He chided 
and encouraged me. He helped 
with math and gave me the courage 


“The only things that 
limited me have been 
my fears.” 


to stop being confined by my 
fears.” 

She says her husband, John, has 
continuously supported her career 
advancement. He recently became 
disabled, and that has given new 
importance to her career as the sole 
source of income for the family, she 
notes. 

In her current position, Bill 
Zirbes, traffic signal supervisor, and 
Bud George, traffic engineer, ‘have 
been incredibly supportive of me as 
a new employee, and encouraged 
me to take computer and design 
courses.” 

She passes such support along to 
others. ‘‘It’s important to me to tell 
people that opportunities are here 
in the department. Personally, the 


SIGNAL CHECK--Mel Galvin checks timing intervals 


only things that have limited me 
have been my own fears--fears of 
math, of taking tests, of change.” 

To encourage others, she 
recently served on a panel at a non- 
traditional careers conference to 
tell other employees about the 
engineering field. She also volun- 
teered to serve on the ODOT 
Women’s Task Force and belongs 
to the ODOT Women’s Network. 

She feels these experiences, 
along with programs such as job 
rotation, offer people the chance to 
explore their potential and break 
down preconceptions. Participat- 
ing in such activities also helps 
make people visible, she says. 

She credits former and current 
supervisors with much of her suc- 
cess. ‘I think the ultimate test of a 
supervisor is to allow and encour- 
age others to become all they can 
be, and then to let go.” 

She’s not resting on past 
achievements. Since passing the 
engineer exam, she’s taken classes 
in management, industrial psychol- 
ogy and drafting. ‘I want to antici- 
pate the knowledge that might be 
needed for future jobs,”’ she says. 

Such continual forward motion 
is part of her energetic personality 
and philosophy. “I have a responsi- 
bility to change my own attitudes 
first, to make myself available to 
new ideas, to continue to learn and 
study. | try to identify my own nega- 
tive or stereotyped thinking and do 
something about it.” 

Galvin follows that philosophy 
with her daughters. “Il encourage 
them to explore all the options that 
are open to them,” she says. 

“There’s a lot to life; there’s not 
time to taste it all,’”’ she says. 
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on a traffic signal before 


beginning design work for changes at an intersection. 


location engineer in Salem, and 
David is a structural inspector in 
Roseburg, both with the Highway 
Division. A third son works for a 
contractor in Portland. 

With a daughter living in Port- 
land, Willard said he sees his family 
and 13 grandchildren regularly. 

He and his wife, Elsie, ‘‘never 
lack for something to do,” he said. 
He keeps busy with 1 1/2 acres of 
yard and garden. They left for 
Hawaii early last month. 

For the past 15 years they’ve 
taken a yearly spring trip through 
Nevada and southern California, 
and they also have visited several 


Western states. 

Willard said he enjoyed his 41- 
year career and fondly remembers 
his early years of camping out to 
survey an area now covered by I-5, 
surveying for five major coast 
bridges and working on his first 
project that was built with horses 
and mules in the Blue Mountains. 


Charles R. Ross, Woodburn, ret. 
Hwy. transitman/draftsman 1976. 

Charles and his wife Edythe, a 
former Parks Division employee in 
central Oregon, both keep busy 
with their photography hobby. 


There is, however, quite a bit of 
life that she has sampled: 

--Working in the New York DOT 
testing lab after a couple of years of 
college. 

--Singing professionally in the 
East for radio, television and in 
nightclubs. She’s now active in 
Salem theater and music groups. 


“I’m learning to be 
more patient.” 


--Skeet and trap shooting. That’s 
where the name “Mel” originated-- 
an abbreviation of Mary Ellen. Fel- 
low shooters needed a short name 
to get her attention, and she’s used 
it ever since. This is also where she 
met her husband of 19 years. Their 
teams competed against each 
other. Who won? ‘‘Why he did, of 
course. He got me, didn’t he?” she 
says with a throaty laugh. 

--Owning and operating a res- - 
taurant and bar in Montana and 
singing there. 

--Painting, photography, writ- 
ing, .deep sea_ fishing and 
racquetball--’’I just started playing 
a few months ago to compensate 
for the lack of physical activity in my 
new position. At the lab we were 
always moving and lifting things.” 

How does she juggle all the 
responsibilities and interests? 

“A few years ago, my new job 
would have been very frustrating. 
Now I’m learning to be more 
patient,’’ she says. 

‘I’m learning to be tolerant of 
my own emotional, physical and 
time limitations. I’m overcoming a 
desire to be perfect right now,” she 
says. 


Both like to shoot scenery, old 
buildings and barns. Charles devel- 
ops most of their work in his own 
darkroom and uses the prints to 
produce an annual photographic 
calendar. 

He said they use half their calen- 
dars as gifts for friends and sell the 
remainder to people who know 
their work. 

Although most of their photos 
were taken in the Willamette Val- 
ley, they have found good subjects 
when visiting a son in Wisconsin. 
This summer they hope to drive 
there through Canada and the 
Great Lakes region. 


